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ST | ’. Prefa'ce . ‘f'\ -
During the period covering November 1977, through May 1978, —
OF'’s Office.of Carcer Edugation sponsored, through acontract with
Inter-America Research Associates a series of “mini-conferences - -
devoted to the general topic of The Corrcept of Collaboration in
“Career Education. This morgraph -is one in aseries of OCE’
monographs aimed at providing a narrative summary of ideas and
thoughts gathered from particular community segments represented
i, . in this series of mini-conferences. . -
‘Participants in each-mini-conference associated with a particular
- segment of the broader community were selected for OCE and
Int,ér;America Research Associates by the organization itself. Lists -
of aH participants whose thoughts are summarized in this mono-
graph are presenied as Appendix A of this monograph. It is
important to recognize that, while participants are propeily thought
of as representatives .from the particular community segment -
-involved, they are, in no way, to be thought of as representing that -
community segment. That is, each participant was encouraged to
Speak "oﬁly for herself/himself. No formal organizational or institu-

tional’ commitment was sought nor should be inferred from the

, contents of this,\mpnograph. A .- "

In general, éach mini-conference involved from 10-15 partici-
pants. Each lasted two days with-the discussion sessions chaired by
‘the Director, Office of Career Education, USOE. Participants in
each mini-conference developed their own agenda through a process °
that asked them to list topics or issues they thought\pértinent to
discuss: Once such alist was developed, participants. then picked _
/those that appealed most to a majority of the participants for .
extended discussion. The list of issues and questions, them _lvgs,
> : provide a series.of in‘teresting insights. into coitcerns of participants.

- regarding their organizations and careen education. A com Ipte .
i listing of -the issues and concerns raised by participants in) the
f mini-conference réported in this mbnograph appears as Appendi B.

Readers are urged to study this list carefully. -

: . »
. __Notes for' each mini-conference " were taken personally by ihe
- Direttor, Office of-Career Educition. Based on such notes,

°
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" series of oonographs of which this is one has been preplared. The

complete ‘gotes_ for each mini-conference "have been compiled by

Inter-America Research Associates and “published -as a separate

- document. Limited copies of this document are available, so long as

" the.supply lasts, fo those requesting them from OE’s Office of »
Careef Edycation, . | . - ’

-

o . - .

> N'o pretensgnis made that this monograph représents a-compre-
hensive traz;nt of the topic. There is no-way that, in only two

" days of dicussion, a .comprehensive coverage couldehave been °
accomplished .by the small group of participants involved. This

- monograph is properly -viewed as an attempt to report, as fully as
possible, the discussions’that took place. By and large, the contents
of this monograph are limited to ideas and "thoughts of the
participants. At times, some of my own pessonal thoughts and
opinions are interwoven into the . discussion, but the ndtural
temptation to do so has been resisted insofar as possible. '

* - Primary. expressions of thanks for this monograph must go to the
_ purticipants themselves who denated two full days of their time,
- without an honorarium, to sharing.-their: thoughts with me, and,’

through this monograpk, with you, In addition, special thanks and
‘recognition raust be expressed to Dr. William, Mermis, Professor,
Southern linois. University-Edwardsville, who served as Consultant
. to Iiter-America Research. Assqgiates and asSisted me in the
“conduct of these mini-conferences. Finally, thanks are also .due
Dr. Brady Fletcher and Ms. Odie Esparza of Inter-America Research
Associates for their expert logistical assistance. . T
Kenneth B. Hoyt, Difector ~ -
- Office of Career Education
. U.S. Office of Education .
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Introduction - /
i _ | . _ _
_ The Exploring Divis‘lion is an official part of The Boy Scouts of
America. Girl Scouts/ of the U.S.A. (GSUSA) is a completely -
- separate organization with no formal connections to Scouting USA..
These two organiyﬁions are discussed,” as resoutes for .career
education, in.a.single monograph for two reasons: (a) represen- .
tatives ' from both | organizations came together in the same
“miriconference” tflus_makin'g it difficult to credit -either Sne
specifically for son’*e of the valuable ideas generated; and (b) both
oryanizations have, in a generic sense, the same kinds of positive
po :ential for serving as resources in implementing career education.
It esseqﬁi:«il at /the outset that the separateness of these two
organizatiohs be; emphasized. Educators wishing .to use these
organizations in a community career education effort must make
two cg::tact’s, nb}" just one, in their local area.
3’ ; . C :
’ There was a time-whern :Qﬂu’ng with the word ‘“‘scouting”™
associated with it was, generally regarded by educators and the
general public: as “‘fun’and games”—i.e.; as an effort whose prime.
reason for existence lies in providing recreational opportunities for
"youth. At the same time, the Education system was commonly
perceived as ‘having little interest in or concern for helping youth
learn how tg make productive use of leisure time over-and beyond a
fewsin-school programs. Both of these conditions have changed.
Today, the/Education system is experiencing increasing interaction
with the bfoader community in expanding opportunities for youth
far beyond those offered in -school building. Similarly, the two
. organizations forming the topic for this monogfiph have expanded
their goals and activities so as to include serious educational, as well
as-recreational, purposes. Those who still think programs associated
with _“scouting” have no serious potential for “making positive
' s youth are living in the “darks -

El

ages.”

Part of the many ways in which the Educatiop system ‘is
interacting more vigorously with thg-' broader¥mmunity so.as to
expand leasning opportunities for youth is represented by career

1

- education. Part of the emphasis provided by the two organijzations

described in this monograph relates to the goals and content of
career education. Relationships between these- parts form' the
central focus of this'monograph. We begin with a generic ‘discussion
of ways in which both of these organizations can make -positive
contributions to a total career education effort, This is followed by

1 .
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sactlons'dt.scnbmg exa:nples of ways.in whlch ‘both orgamzat;ons L
* are now operating at the National and at the community level. The -
monograph cencludes with a series of suggestions made by
conference: participants regarding ways in which the two organiza-
tions may serve as eve’n more effective resources .for career
educatlon » T : -
i ! E
Genenc Contributions of Explonng Program and (GSUSA) to.
Career Education’ ,
» There are three basic generic reasons . why educators interested in
" jmplementing career educa¥on’ should- be anxious to establish and
utilize good working relationships with both the Explonng Program
and with Girl Scouts-of the U.SA. . - ,
First, both of these orgamzatlons have demonstrated effectlve-\
ness in areas such as career awareness, career exploratxon career -
decisionmaking, development of work values as part ‘of one’s system
of personal values, and reduction of sex stereotypmg as an obstacle
to full freedom of career choice. Each,of thése areas is, of course, a
52 basic part of the career education concept. Further, 0pportumt1es'
prowded youth in thesg areas by these organizations are. cleany over
and beyond those that can be provided by the Education system:
acting alone. If our concerns are based on the total amount of help
that can be made available to youth (rather than ohphow much
credit educators get for helping), it seems obvious that we should be
active supporters of both programs. The goals of career education -
. will _be better achieved if both the Exploring Program and Girl
Scouts of the U.S.A. are strengthened. :

‘e
-

Secondf both of these orgamzatlons hzve special expertise in
finding, organizing, metivating, managing, and utilizing community
volunteers Both are well aware of gurrent problems associated with -
encouraging employed women and men to serve as volunteers as
well as how to best utilize fulltime homemakers, workers and
professional people in volunteer roles; Career education advocates
have, from. the begmmng, stressed the importance of securing
volunteer assmtance from community members, but we haven’t
teen very knowledgeable about how this can best be accomplished: .
" There is.much -to leamn from professionals in these two organiza-
tions that will help any educational system’s career education
efforts be more successful We need -and should take advantage of
this expertlse

6
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- Thirg(/ﬂoth of these organizations.are" expert in" devising affd. -
carrying\ out program activities that have high appeal to Youth. .
Unlike the school system, no youth is “required” to attend any
meeting or participate in any ‘activity suggested by -their .profes-
sional or volunteer leaders. If the suggested activities are perceived
by youth to represent only. things that another set of-adults believe

~would be “good” for. them, they will tend to drop out. The “life
- blood” of these two organizations is dependent on attracting and
holding youth who ‘articipate voluntarily and eagerly, in the
’activities provided. These organizations have devoted a great deal of
time and energy to acquiring the kinds of expertise required for this

to happen. -Educators have a great deal to learn from them. =

These three generic,contributions can, perhaps, be most easily
illustrated by considering the changing conditions with reference to
finding and using volunteers. Discussion of seminar participants’
‘related specifically to career edl;cation may be helpful illustrations
here, First, they emphasized that, today, there is a great in’crease in
the number and variety of community organizations~ seeking
volunteers. Some way must be found to convince the potential .
volunteer to seek one kind of activity as opposed to another. .
.Second, participants stressed both the problem and the potential of -

- using -the ‘many career skills of the homemaker (budgetmaker,
-” ,mechanic, etc.) for career related activities. Third, they discussed
extensively 'problems associated with encouraging employed women
to serve as voluntesrs. Apparently, many -newly employed women
feel ‘the “role of ‘/volunteer” is something to be carried out only
during daytime -hours -and: only by women who are. fulltime -
. homemakers. The “needs of career education—especially with
- reférence to reduction of sex stereotyping cannot be met if these
attitudes persist. Fourth, participants emphasized the necessity for.
~ using the “what’s in it for me?”’ approach to securing the services of
community members as volunteers. Unless some set of rewards.
come to the volunteer, they often cease their efforts. Finally,
participants stressed the importance of showing volunteers how to
do what they are being asked to do and of providing them with
material§ useful in doing so. Bach of these problems is one faced by .-
- educators interested in using community members as volunteers. £
For all of these reasons, educators interested in implementing
career education should, it seems, seek to interact with’ and support
those persons active both in the Exploring Program and in Girl
Scouts of the U.S.A. . W -
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. “GIRL SCOUTS OF THE U.S A. (GSUSA)

The Girl Scoufs of the USA, with its National Headquarters in
. New York City, operates through 347 Girl: Scouts Councils
scattered across the Nation.” Each of thesé Coundils, in tumn, is
involved in establishing and providing assistance to communities
wishing to establish Girl Scout troops at the logal level. Girl Scouts _
cover first through twelfth grades, between' the. ages of six and .
‘seventeen. Three national magazines are published by GSUSA
available {p the general pubhc as well’as to members. The magazme
for younger GSUSA members “is called DAISY. The magazine . -
AMERICAN GIRL is published for basically teenage girls. Both
’often run articles on careers. The third magazine, GIRL SCQUT .
. -LEADER serves both the volunteer and professional -adults who
work in Girl Sceuting. The goal of GSUSA-is to reach.all girls.

Ed

Girl Scouts of the USA is the national organizaition. In a given
- jurisdiction, the local Girl Scout oLouhcﬂ works with Girl Scout
' troops and Girl Scout troop leaders. . )“ .
€
National GSUSA headquarters and field operations are financed,
in part, thfough membership f_ee.s of $2.00 per year, However, local -
Girl .Scout Council incomé comes from the following  sources:
sustaining membership, support from such . organizations as the
. United Way, other community groups such as local-Chapters of the '
) American Legion Auxiliary,-and by corporate/business sponsors and-
- product sales. Most Girl Scout troop activities take place in weekly.
after-schoo! meetings conducted by volunteers who receive their
training and basic instructional materals from Girl Scout profes-
sionals employed by the local Girl Scout Council serving the area..,
Volunteer Girl Scout leaders have a great deal of freedom in
devising and carrying out program actmttes that wrll be mterestmg
and useful with girls. . .
" The extent to whlch a “careers” -emphasis is seen in any given
Girl Scout troop is related to the backgroynd and interests of the -
volunteer leaders coupled with the expressed neegs and interests of . .
the members. The National Organization identified career education °
-and womens’ roles as two of its program priorities. In recent years,
due partly to -the urging of professional GSUSA leadershlp
responding. to expressed interests of GSUSA members, the “ca-- -
reers” emphasis-in GSUSA has expanded. In this document, both
the general nature of the National GSUSA thrust and several more
<y specific career-education-like  activities ' conducted under the-
/ . o 4 o .
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leadership of professionals in several GSUSA Councils represented
at ‘this miniconference will be described. The diversity of these
- efforts, as well as their obvious high quality’; stand as clear examples -
of :the potential that GSUSA holds for involvement in _career
education’s implementation. . 2 - .

 The National GSUSA Effort~FROM DREAMS TO REALITY -

- Since 1976, professional staff persons from GSUSA National '

' Headquarters, ' Itave. been developing and, with the assistance of -
various local Girl Scout - Councils, field-testing a new career
- awareness/career exploration program called FROM DREAMS TO

The. FROM-DREAMS TO REALITY materials were originally
« .developed for use basically ‘with 12- to Fi-year-old girls: with a
" heavy emphasis on reducing sex stereotyping in career choices. -

-

There are four parts in the FROM DREAMS TO REALITY. sef of
materials: ) L h : T )

1'FROM DREAMS TO REALITY: ADVENTURES IN CAREERS

< . An activity book for girls ages 12'to 17. The,book is divided into
four sections, each with”a special purpose: \ : .

- Insights: Getting to Know You. Altivities to help® girls.
-identify their interests and abjies. oo - .

. Close-Ups: An Bxpanding- World of “Careers.' Activities to
introduce adolescents to-a variety of careers.

Tryouts: Places to Visit, Peoplé to See, and Things to Do.
~Activities to encourage girls to exp)lox;e careers in the commu-
nity- ° . » - - kS ~ .

Pilots: Firsthand Experiences in"the World:-of WofE™ Four -
in-depth career exploration activities for adolescents to choose
and carry out on their own orinagroup. E

2 FROM DREAMS TO REALITY: CAREER CARDS

A deck of 95 carcer cards (80 printed and 15 blank) for girls ages
" 12 to 17. These cards are an integral part of many of the

AN
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- actmtres in Adventures in Careers. On the front pf each printed '

card is an interview with a careerwoman and an accompanying

photograph. The back of~the card includes more specific

information ‘about the career-job description, special qualities

needed -for the job, education 4nd trammg requirements, salary

range, places.of employment and sources for aﬁdltlonal infor-
- mation. , "

The printed cards are color-coded to identify them with the
¥ worlds of interesf in Girl Scouting, introduced in WORLDSTO
. EXPLORE—the handbook for Brownies and Juniors: World of

Well-Bemg, World of People; World of Today and Tomorrow,

World of the Arts and World of the Out-of-Doors. ’I'he I5 blank

cards are for girls to use to add to the deck.
l

3 FROM DREAMS TO REALITY LEADER’S GUIDE

A questxon-and-answer book to aid adults worklng \vrth glrls

4 FI’OM DREAMS TO REALIT Y: A COUNCIL GUIDE

Suggestions for councils - on |ways to“help or. enhance FROM
DREAMS TO REALITY aCtNltleS going on wrthm thelr Junsdrc-
tion.

‘ AY

Each of these activities has becn designed to fit into thé informal

kind of learrting environment that- typifies GSUSA troop meetings.

An example of one such activity is| \presented-below:
. \ “
JUGGLING JQBS : L U
Imagine qu are in your nﬁ'd-twentres Yoil are marned and have'
"a two-year-old child. After two ydars at fiome, "y u’re ready to
return to full«tlme work. Yo# find a job with hours fram 9:00-5: 00"

five days a. week paying $11,000 a\year. Now you will need to °

combine your roles as homemaker and parent with your full-timé
paying job. — S N |

In small' groups, determiné the daily - household chores and
activities that must be done by you and your husband on a typical
working’ day Your list should lnclude at, least the follomng 1te'ns

\
o Each must shower and dress. ;
. 'I'he dog must be walked three tithes a day
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Breakfast must be prepared, served and the kxtchen “cléaped.

The baby must be fed breakfast. ~

The baby must be dressed and brought to the babymtter AR
Each must tra¥el to and from work. _ .
The baby must be picked up at the babysrtter s.

. Dinner must be prepared, served, and the k1tchen Cleaned.
The baby must be fed dinner.. v .
The baby must be bathed and 'put to sleep '

The car must be filled up witl . .
The home must be straightened up —*
The garbage must be taken out. e

Decrde who . will do each chore and how long each chore w1ll_
_take: (Don’t forget to allow time for sleeping and tune on the job.)
Record the mfoxmatron on the followmg charts : .

Tally the houts on each person’s chart and record the'totals. In a
24-hour workday, how much time remains for this workmg couple?
Does ‘one person -have more time than the other? Or is the work
evenly -divided? How much time is there for the child (playing and
" teaching new skills)? How much time is theré té do thmgs*as a

cbuple" How much time is there to do thmgs alone" w

74
Y

| . _WIFE -~ _ . HUSBAND
AC;.'TIVITY ‘' |TIME ‘ACTIVITY |, |, . [TIME
Work : . |8 hours Work 7] 8 hours
" Sleepr " |8hours - Sleep 8 hours
. % —
Y /' ‘
~ B Y
. ‘ —>
» \\ ) N
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— v N
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Some of the activities relate to problems - women face in
- career-decisionmaking. That is, they gf beyond teaching decision-
making skills, per se and extend to a discussion of difficulties
women face in applying such skills. Some of the materials

effectively link froop actmf’ies with the commumty so that Girl
Scouts can obtain “first-hand” experiences in the world. of work.
Four options are suggested for girls. A Trips and Speakers project to
-explote career options in one of the worlds of interest; a Career

* .internship where yirls shadow someone and try out actual job ’

situations; a Be Your Own Employer project;where girjs-start their
own business; and a Get a Job Alternative .where girls share paid

employment experiences with their group. |

,The basic idea behind the development and use of
IS tlmt lh; process of career awareness/exploratrons
the individual, not with. pne or more careers. A discussion of -~

“‘careers” ‘comes after the girl has had multiple opportunities for
self-assessment. The major goal is to help each girl chcose the kind
of lifestyle—including but not limited to employment-that would :
be most meamngful and satisfying to her :

GSUSA makes these aterials, available to local Girl Scout
Councils at cost in hopes that each girl will be able to have.an
activity book and a deck of career cards for herself The cost per i
mdmdual is under $5. .00. ‘ R S

Recencly, Girl Scouts piloted_ a set of career education matenals‘
for use with younger girls. This prlot included activity cards: -related
to self awareness, career awareness, and sex stereotyping along w1th.
50 picture stories—10 for each of the 5 “worids ~showmg womén’
at work. . ; ' L

Both the newness and the comprehensrveness of these Natlonal
program materials have created som: . difficulties «when made - *
available to_volunteer leaders of.Girl Scout troops. In spite of the
training materials prepared for leaders, much remains to bé done
before these materials realize their full potential'in Girl Scout troops
across the Nation! However, the fact that ‘\GSUSA ' National
Headquarters has undertaken this prOJect and related it drrectly to
career education stands as clear evidence of the.interest of the Girl
Scouts in" career education.” Career education ‘personnel in school )
systems desirous of using the Girl Scouts as a resource for

expanding the delivery of effective career education to youth coulil . o
help achieve this objective if- they were to encourage their local Glrlf'.j .

\\ . : .
8 . 7 .
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‘ Scout, troops to use,./thes_c,ma'teﬁals. ’]ft nilghlf, a’fsq bé'of hélp were
\ -such educatorsrto offer/to help show_gi'olu-nt'gegjﬁirl,Scout leaders

.

', 'something abou usé of the materials,; - ,
\ . ERRE L Vs . t "
* Career Educated Re

. The potential of the Girl Scouts' r contributing positively to a

community-wide/ career education effort is, in no way, restricted to
leadership and /materials .comingxfﬁgxy its National Headquarters. /.
Each of the 347 Girl Scout ‘Councils is staffed with a group of .

. professional “persons, many of whom have developed their own’
unique approaches to' career ediucation. The ‘examples to be
presented her¢ came from these, miniconference participants. Many
other outstanding -examples, undoubtedly; exist in-various Girl
‘Scout Councils not represe'nted,ixfl this minj %gnference. '

e

/ e N .- . | '
1 Activities (ff Selgcted Girl Scout Councils

~.

g, have’ devised a program

"Girl Scouts' of the Milwaukee
Be” that is clearly a career -

entitled- “Anything You Want
awareness ‘effort. Concentrating on Junior Gifl Scouts—primarily
4th, 5th, and: 6th graders—this program triés to meet the need for -
providing meaningful field trips to these girls. In order to assist Girl
" Scout volunteer leaders/in carrying out these field Jtrips, a series of
questions ip’vofved jfi career .decisionmaking %y,ere devised .and
. suggested for use g4 part of the field ‘trip. A"strong emphasis ‘'was
' placed on the indj¥idual in trying to help participating Girl Sconts.
- actudlly make tentative career decisions—i.c., it was clearly rec&- .
~ nized thatthey are too’ young to"do so in a meaningful and). -
appropriate mannei. Instead, the use of caréer decisionmaking
questions was designed. for use in helping these youthbecome ‘more : -
+ aware and,knowledgeable regarding various kinds of work in their. _
- communiity and the. kinds of -Lifestyles held by such workers,
Materials for ‘this program have ‘been shared with other Girl Scout
Councils across the Nation. -t ' S :

* .- The Girl. Scout: Council of the Nation’s Capital, in surveying its
- member- youth, discovered *‘energy” :to’be a-topic of concérn to
many. As,partof this perceived need to help Girl Scouts in this aréa.
iearn more about energy, an ambitious effort to acquaint them with

" energy-reldted careers was initiated: Of the total program, approxi-
- mately oné-third is devoted to the general topic. 6f “‘energy related

- careers.” This portion of the program has involved a total of 217
community agencies—~including such agencies as'the AFL/CIO, the -

4H Clubs, Kiwanis, Junior Achievemert, etc.—as |participants in "

efforts to help Gijrl Scouts learn ‘more about energy related careers. - |
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*The local power company (Potomac Electrical Power- Company)
helped train volunteer Girl Scout \l‘eaders to participate in this
‘ program. A total of over 4,000 person hours of community
volunteer time was expended in this program, of which only 400
person hours were represented by efforts of Giil Scout volunteer
leaders alone. This is an outstanding example of a community
collaborative effort in career education .that saw the Girl .Scouts
. take a leadership role in drawing a variety -of kinds of community
resources together in a common effort

The Girl Scout Counczl\ of Bergen County, New Jersey has
. 1mp1emented the “Green Circle Program” for Girl Scouts in their
area. This is basically a hum n relations program designed to make
people sensitive to and apprecnatlv of others who are different
from themselyes. As such,it contributes to reducing social bias and
" prejudice that tend to contribute both.to stereotyping problems
and to preventing good interpersonal relationships. 1t has obvious
1mphcatxons for career education. The interest of this Girl Scout
Council in career education is further illustrated by the fact that
they have run Career Nights for senior high.school age grrls--both

. those in Girl Scouts and those who are nok. : .

Girl Scouts of Great’er P 1lade1ph1a have undertaken an innova-
trve anli-«excrtmg career education effort which they have' named
CREATING OUR FUTURES: CHALLENGE AND CHANGE. The

- basic rationale for this program grew out of recognition that today’s
‘youth’ will_probably change occupations several times during théir”

. adult lives.- The total program includes:-(a) an externship program;.
(b)career. conferences (c)-values clarification activities; and (d) a
special Summer program aimed at helping girls seeklng to enter the
labor market directly. fuofh high school The most unique. feature of

N this effort is their “externship”-program-that seeks to put senior
high. school girls together with an adult. employed woman fora 1-3
day career exploratory experience who serve as role models for such

* girls. Someé-schools let girls leave classes for thlS experience while, in
other schools, participating girls have to do so during their vacation
penod This Girl Scout Council is attemptmg to make the subject of

“careers” be as exciting as the subject of “camping” for Girl Scouts.

" With this empllasns they have found a substantial increase in

employed women offering to sefve as volunteer Girl Scout, leaders
concerned with nontraditional jobs open to women, this s .
the major focus of this program. :

z




- The Texas Girl Scout Council, located in Dallas, Texas; has
participated actively in career seminars conducted jointly with the
YWCA and in conducting one day career simulation conferences for
high school girls concentrating on lifestyle decisions each will have

Sl 1525w "as parf o

; ” program of ir! Scouts is, inf{§p way,
R ‘caree¥s” emphasis, it Is a 'natural vehicle for j serting
®mphasis into the program activities of any Girl Scout

'

A particulerly interesting example of a career education-like
~empbhasis undertaken by a Girl Scout Council can be seen. in
operations of the Appleseed Rjdge/ Girl Scout Council in Lima,
Ohio. There, as in many other Girl Scout Councils, MDTA trainees
are provided Summer jobs aimed at helping the Girl Scout camps
run smoothly. They discovered a very "asic and real need among
the MDTA trainees assigned them for. vocational readiness training
including the need for good work habits and development of
positive attitudes toward work. Providing .means of meeting these ~ v
needs of MDTA trainees was considered an important activity of
- professional Girl Scout personnel. Helping MDTA trainees develop :-
career potential & nut an activity limited to Lima, Ohiog pinar -
 participants from Washington, D.C., Philadelphia, and I¥#as_also
reported on efforts to assist MDTA trainees assigned J em }
these ways. Such efforts, aqu;&iﬁg. to seminar participants, not
only ‘provided career assistance to the MDTA trainees but, in
addition, made such trainees more effective in their work with Girl
Scouts during the months of Summer camp. ' i

'Even these few examples would serve to illustrate the point that :
Girl Scout Councils, at léast in some parts of the Nation, are already
interésted and involved in the design and delivery of career
education implementation activities as an if tegral part of the total

Girl Scout effort. -~ s
\ Increasing ;ducauo System/Girl Scout Collaborative Efforts In_
~ Career EduCation ,. | A

i

. *Girl Scouts of the USA are dedicated to serving girls and y%uhg
women whether or not such persons are active Girl Scouts. Several
seminar participants expressed thoughts regarding. how this ‘goal.
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n’ught“’ better he met through closer mteractrons with educators
’ lnvolved in career education. In general they saw three major ways
ip Wthh the Girl Scouts could “help: a school system’s career
educatlon effort including: (a) provrdmg materials and expertise -

“The “‘Green Circle” program, Girl Scout Council® of Bergen ,
County, descrided earlier s already moving in this direction. Girl
Scout professronals there have alfeady trained educators from 14
school systems in how to use the human relations materials from
this program. These materials are made available, along with the
necessary trainihg assistance, as a service to educators from this

- Council. .

The “‘Anything You Want To Be” program in Milwaukee has not -
yet been shared with the school system. However, it was suggested
that the use of 4th and Sth grade pupils who have beer through this
program in helping 2nd and 3rd grade Te@thers in their career
‘awargpess activities would certamly be an easy and natural way of

- working collat?oratrv ith the’ school system.

- Sometimes efforts of local™&jzl Scout Councils to offer materials
: and assistance to educational systems has been.met with less than
enthusiastic pcceptance by educators. An example can be seen in
“Philadelphia, Pennsylvania where a very concerted effort was made,
involving mailing of severa: thousand invitations, to educators
inviting them to participate in a one day Saturday training session
concerned with the general topic of improving the status and
opportunities for women in society. In spite of these massive
mailings and this direct offer to be of assistance, it was reported
~that only ‘three educators showed up. at the Saturday training
" session' to take advantage of this opportunity. To say this- was
dlscouragmg 1s to make a gross understatement.

The DREAMS TO REALITY materials described earlier are, in
no way, limited or restricted to use in local Girl Scout Councrls
-t Local Girl Scout Councils are encouraged to share these rhaterizls

L . 12 -
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with e_g__ﬁcators in their communities. Fygfher, they are urged to -
+ offer toactually come into classrooms4nd aise these materials with
pupils‘as partof the school  system’s career éducation effert. It
d obviou + oo . e .

AR Al

G D UTS OF AMERICA

One of the precursors to the concept of career exploration in
career education is represented by the Fxploring Division. Boy
Scouts of America. This program, initiated as a specialty program
within the operations of the Boy Scouts of America. currently
enrolls approximately 380.000 high school age youth including
about 100,000 girls. It is a very major career education effort
indeed.

To understand and appreciate the complete operations of the
Exploring, Program it is first essential .to understand that 13
members are not *‘scouts™ in the sense of being members oi the Boy
Scouts of America, Instead of being referred to as “‘Scouts.”
members 6f this program are refSrred to as “Explorers.” Further,
while most Exploring Posts place a heavy emphasis on career
exploratron, it is the concept of “explering” -not simply “‘carecr
exploring™ ~that forms the basis for the Exploring Program. That is,
whether it is careers or something else that is being “explored” is
not the prime criterion for establishing an Explorer Post. Rather,
the basic underlyirg assumption is that the process of exploring the
unknown is an exciting ang positive way of helping the individual
discover both himself/heself and the world in which we live. The
six' areas of “‘exploring” found in any Explorer Post include: (a)
Vocational: (b) Personal fitness: (c) Citizenship; (d) Social; (¢},
Service; and (f) Outdoor. A Explorer Post whose primary purpose
wTareer exploration is expected to cover each of these six areas at
some time. Conversely, a ‘“‘geieral interest” Explorer Post -or an
“Outdoor™ Exploring Post-is ¢xpected to give some attention to
the topic of career education.

There are two primary vehicles for use in career exploration
within this program. Qne is the regular Explorer Post spénsored by
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an out-of-school, organization and meeting in after-school hours.

The second .is the Career Seminar Explaring program carried out in
school settings. [Both of these major kinds of activities 1s dependent
on administration of the “Student Career Interest Survey” and use

W e bogun in 1959 the bigeest opeiatiognal problee ooy

Scoutinty professionals with tespect o the bapionny Prosoam was
Twiat are the carcer iterests of vouth that should be moraded m

TUOPhere o was oo casy oy voodd

out o careet oxploration cetborng
aoswers o that question could be wencrated  tor cacin jocal
crrmnty o A o results the aplonng Program protessionals at the
Notrosntl Tevel deanded to enconrape construction and use ot the

Coateer cpterest sy istrurnent at the Tocal Teved

Shete the ceneral tormat tor the USiadent Career Interes
Survey T was devised at the National fevel s docal b xplorig Progrim
profesaonals were encouraged to make adaptations of this instiu-
ment that reflected, to the greatest possible degree, the occupa-
tonal miy tound in ther community. The general idea ot cach s
the same i that, i addition to wentifving the student’s name. sew.
addresse Grrade Jevel and school attended. its primary purpose 1s to
record the tirs - second, and tard choice of carcer interests of the
students, In o-fdition, the student is asked to indicate one leisure
e interest. To mdicate his her career interest, the student simph
inserts the numbers histed for the vanety ot occupations on s
simple one page tormy. It is this fisting othcuup;llion\' then, not the
general tormat, that varies from community to conununity. Fo
cxample. Glouncester Massachusetts might well include a satepery
of occupations associated with the fishing industry whereas Garden
iy, Kansus may ignore Ih;ll{urcu bt choose mstead to have a
category - of  occlipations reigted to o agricuiture. Many of  the
occupational areas. of course, dre similar and can be tound on most
of the Torms used any vhera in the Nanon e Uhusmesy.”
Ccommunication,” Usaenve aml o oengineering, Uservice trades”
“medicme.” Claw ond government.” et

Wihile specitic proceduares tor admimistering and reporting resolts
from focality to focahty, the general procedure can be described as

14
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-, fdllbw's: n Professional’ perséns" from tjle Explori;xg "Progra_mi'

identify and make coritact with a “school contact person” in each
B - hi ,SChOOl‘ 2 UQi '-l.l"ll'-!l ectabliche 66

cptes o nogh b IR v h ot /e
. foore v 0 Do /) ST A T A PR R N
'1/ 7 /',' ) Porl ] . ) vhe 2 it '/r‘[,'. ! Pl "" y
i ! ! ry fl / fa /’Y ! " ' A' \ [l l l‘l"
PSS oob b s e e T by e
ety et DLt S F N ERNE ST h [ERREATUN O Stonde
Carvor dnterest S b o Nl g
! ' "~ ! el
Provestornle tromn the Tapbang Prioetan o 1neee iy
i ators or posaide el s 1 eed o e by Lo

Rids or Boplorer Poste By wo dories oy are assio o0 ot e
sl B oot e b ] e SR

Poopaoges Post po e ot oo g
Lhe Explorer Post Operation

M sphorer Poste are Chartered boowoes Ldin IR IS RN STNEY
Phot oreanization man he 1o ovamples o docal Tiospatal o o Lo gl
plat ot seme mdistrial oreanzation, On the other hand oty be
Aloval Amencan Tevmon Post g local Rotary Club.a Tocal chureh
croeven g tocal sehiool distriet Prosesaonal Persons Trom the
Eaplommy Provram devote o oereat dedi ol the CICTEIeS Tonteresting
such onmmzzations i Charteriy one or more | splorer Posts, The
chartering orgamzation recenes herp and sgestions trom the
professionad Faplonme person. bet the goto] operations ot the
cxploning Post are under the direct control of  the SpansGrimg
organization. Fhe sponsermnge organmzation s responsible for provid-
g facihities and volunteer personne! reqoured to operate the Post,
They do not however, pay any kind ot tee to the P xplormge
Program 1oi the privilege of Pemg a Tsponsoring orgaimzation
Often. contacts are nude with prospective SPORSOE organisations
by BSA volunteers i other BSA programs. That s, this v not
strictly semcthing done oniy by profession.] persons enplen od n
the Bxplonng Program
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_As an example, let us consider a community where, on the Career
Interest Survey, a large number gf .students indicated an interest in

medicine. Given such results, the Executive- Director of a local
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i Ir)r,gg typical Expliifer Post 6peration,_"rg§i§h1y 50 ‘per'cent'_'qf those
youth who irditited an interest-in'the career area around whi¢h a .
new Explorer Post is organized will show up for the first meeting.
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‘undertaken = this program, w1th mult:ple vanaﬁ%ns, in several .
- hundred j )umor and semor high schools. o
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held during that. period to which the student is assigned, In Nel -
York. City, the program operates by finding one teacher—e.g.,’a
junior high social studies teacher—who volunteers to use on iod - -




In a very real sense Scouting . has been involved in “career
exploration™ since ‘1911 when. the _merit badge program was

. introduced. The Exilormi PrOﬁm is . s1mili a more soihlstxcated
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4. The Exploring program format allows one volunteér to

. servé up tov30-youth. Career exploration carried out during\the
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decide for himself/hersclf on a desirable total hfestyle—mcludmg a, / o
career life—the goals of the Boy and ‘Girl“Scout organizations
.cannot be fully met,<Career eéducation represents an effort aimed at ,/
'fostenng the ynds o£ changes in Educatlon that s‘nould make thls
L ‘morepossxble o ) . : !
Both Expldnng and Gll'l Scouts of -the U.S-A. hold hlgh potentxal
for helping youth deal with values questxons in an informal way.,

*» These inciude values related to self-Worth, to interacting with other
persons from various. subcultures, and values with respect to
contributions each citizen can make to society. In both Boy and
Girl Scouting, work values are. wcwed as part of a larger system of
personal values the individual is seeking to deyelop. This, too, is .

" entirely . consistent with- the career education concept ‘as that
concept is being applied in Amencan Education.
o '_One of the nine basic leamer outcomes for career: education

- found. in the USOE -policy paper, A PRIMER FOR CAREER

EDUCATION is “helping youth make productivé use of leisure

" time.” - That learner- outcome will surely be :better attained if- .

educators involvéd in carezr education make-every possible attempt

to work collaboratxvely with both the Girl Scouts of the U.S.A. and
the Boy ’Scouts of"America in their «c§féer education efforts. The
effective delivery of caréer cducatjon as a community-wide collabo-  :
rative effort to help youth better prepare themselves for work—pald .
and unpald—m today’s society will surely be- enhanced if ‘this.
occurs. 'Boy and ‘Girl Scouting are an imiportant element’ ln the
effective dehvery of career educatlon g :

R ) 3
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- ' - APPENDIX A
Ma. Nancy Bennett " Mr. Gregory Holt
Texas Gitl Scout Council, lnc Exploring Director
© % 4411 Skillman o . Columbia Pacific Council of BSA
Dallas, Texas 75206 ’ 2145'S.W. Front Avenue .
3 . . . “ Portland, Oregon 97201
Director of Programs . Mr. James Leslie R
Girl Scout Council of Bergen County Exploring Director )
Bergen Mall : Union Council, BSA '
hmnug. -New Jersey 07562 60 Prince Street-- . .
. ' ) Elizabeth, New Jersey 07208 -
Rose Du . 5
-""‘E t;':mfzm L - MsRuthOlsen - .
Ridge Girl tC cil, : ProgunCommitteeGui:penon L.
AP plesccd 1 Scout Coun , * Girl Scouts of Milwaukee Area, Inc. .
61 Collette : ' 2500 North Mayfair Road .
: i‘ Souh 4"5":02 .. PostOffice Box 26395 -
, ) : - . Milwaukee, Wisoonsin 53226
Ms; Nanette Enlowe o ' Mz, Sonh Snyder / :
—Difectar of Program Services- *._Director of Mermbership Services . N
Noawut Gemzh Girl Scout Council,” . .Girl Scout Council of the Nation.s e
: . Capital ‘ -
Community Servlm Buﬂding 5th Floor 2133 Wisconsin Avenue. N. w .
100 Edgevrood Aveime, N.E. - Washington, D.C. 20007 ’
Athnu,Geotgn30 3 v T
' , o Mr. Ron Walker - ' )
. Mr. Bruce Fern : Director 'of Field Service *
Greater New York Council, BSA Montana Council, BSA
345 Hudson Street . ¥ 315 East Main (-
New York, New York 10074 . Billings, Montana: 59101
Mr. Carlos Gel Hierro 2 . “Ms. Mary Williamson
_Exploljhg Director K - . Girl Scouts of Greater. Phlladelphu Inc.
San Houston Area Crancil, BSA " 1411 Walnut Street
- Houston, Texas 77002 - , . ‘Philadelphia, Pennsylvania 19102
» : °.
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Appendix B : B
Issues Raised by Pafticipants .

' l( How can we get educators to sec us as “‘education™ nther than “recrea!ion""

2. How can top nollcymaken in education be encoutaged to support our eﬂ'oxts"
’ 3. How can we get ‘school systems to talle us saxiously"
How can our effons be 'ekpanded to provide servloes for all children? '

. How can Scouﬂng profestiomb ben deal with diverse school districts, each of
which operates under different policies? .

>

6. How can we conuibute test toward reduction of sex stereotypi;:g?
3 o v
7. How and Grhat ahould we communicate to educators about our programs?
\

. 8. How can we make mangements for academic aedit fovl:u efforts"

9. What should be- .our relat!onships with career educajjon, as opposed to aIl of

: educahon" . f .

10. H@'w can we have national policies when both local Scouting councils and local
school districu have greater autonomy?

11. How can our career education Eh'orts be made a sustaining uu};g‘?

-  12. How will career education increase Scouting membership? Or will it?

GPO 932-948
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